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Curriculum expectations
Competency expectations
Content Knowledge

Lesson Plans

Principles of Learning
Organization

Time Management
Differentiated Instruction
Assessment {(Formative and
Summative}

Relationship Building

Classroom Community
Relationship with Students
Teaching Presence

Galning and Keeping Focus
on learning

e Student Engagement and
Motivation
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Learning Actlvities

Instruction and Assessment

s Transitions/Directions/

Routines

¢ Leaming Intentions

» Co-developed or teacher
developed Criterla

* Lasson Introduction

e Development/Flow/

Progression of Learning

¢ Closure

¢ Resources/Hands-on Actlvities

® |nstructlonal Strategles

* Supervision/Safety

o Questioning

e Assessment Strategles: self

assessment, peer assessment and

teacher assessment / evaluation

¢ Communicating Student

Learning
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Experiential Assessment Report due March 11, 2022
Teacher Candidate: _n‘f\_a,p_ 0 Moss Coaching Teacher:_‘én_mL_Hﬂgg
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School: Qg](gag Q-_{‘s)h{z Mdmé Grade/Subject: o /2

This report Is meant to guide the Teacher Candidate's next steps in learning,
The Teacher Candidate will use the comments for goal setting and reflections.
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Self Reflection due March 15, 2022
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Ways | have grown as an educator:
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Three things | am thinking about Improving:
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One goal area which could be developed into an inquiry:
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Teacher Candidate Name:

Subject/Lesson: Date:

EDUC 391 Main Standards Checklist
To be completed for each Fonmal Observation. By the end of the practicum every standard must have besen obssrved by CT

BCTC Standard Component Description | Goal
Standard 1 s Demonstrates a growing understanding to classroom management: pleasant, uis
tE'duciiltt’rs Va‘:;le“ ___caring, respectful and fair attitude towards students o
@ succass of a ——— - i

students. _e Ensures student leaming environment is approgriate to activity | uis
Educators care
for students and | * Aware of student differences - —l .
act in their best . : .
interests + Works to establish balance in the classroom between intellectual and social uls

. ' goals and the expectations of society in education
Standard 2
Educators act
ethically and
maintain the Not assessed at
integrity, this time
craedibliity and
reputation of the

| profession
Standard 3 » Learning to design activities and assignments in an age, grade and culturally u/s
Educators appropriate way - : - =
understand and « Leaming to assess individual and group performance In order to design ui/s
:?plv knowledg?‘ instruction that meets individual learners’ needs and interests i o
an:tggﬂo%mt o Becqming aware of the need for instructional materials to reflect individual needs u/s

| and interests of students

| Standard 4
Educators value

| the involvement
:ge:lt?pon of Not assessed at
guardians, this time
famllies, and
communities in

| schools

' CLASSROOM COMMUNITY

| Standard § » s aware of the need for classroom expectations to be clear to students
Edur::a:ors |  Behaves in a proactive manner, anticipates and remediates student responses
implement in a respectful way .
effective  Self aware of own limitations and acknowledges the power of relationship and uis
planning, collaborates with the aduit who has a long term relationship with student
g‘:::mtrlznﬁt and | © Becoming more aware of handling non-instructional duties within the classroom
rep 03;1 ge in & professional manner
practices to » Minimal ioss of possible instructional time - |
create respectful, | PLANNING
g‘:\ili:rzlr\\';ants for | ® Lesson plans and classroom leaming activities indicate thoughtful planning has
student learning taken place in advance of lessons ule
and development | « In response to suggestions, adjustments are made to plans

+ Plans are beginning to be linked to knowledge of classroom diversity and to
students’ needs and abilities - = =
INSTRUCTION - - - B uis =|

Completed by: ",.ius.ﬂﬂm \AWS,O[_\ 1|Page
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Standard 5§
continued...

Teacher Candidate Name;

Subject/Lesson: Date:

» |8 aware of the role of pacing within the Iess;r; 'and is atte-r-r-\ﬁing to be_ reﬂ_exive
» Monitors students fo determine appropriate pace
+ Checks for student understanding

» Working to effectively transition between individual activitles and awars of loss of
instructional time ]

» Consistently helps students make connections between current content and their
own background and experiences

= Attempts to involve students in constructivist/inquiry-based learning

¢ Demonstrates a growing awareness of a variety of questions

» Attempts to ensure all students are involved In discussion

» Provides sufficient walt time \,men& on ghil!

¢ [s aware of students level of active engagement in the lesson

¢ Checks for student understanding of problem solving and critical thinking

» Attempts to embed a variety of instructional strategies into lessons based on
subject matter and needs of students

= Uses a variety of technologies to add impact to instruction and to increase
student leaming

'ASSESSMENT |
o Consistent expectations are clearly stated for student achievement

» Instruction is appropriate for the grade level or course and Is driven by student
feadback

s Attempts to appropriately challenge students by presenting material at a high
level

» Students co-create criteria, or effective criterla is stated

» Feedback includes both strengths and challenges

¢ A cycle of instruction informed by assessment is established

¢ Uses a number of different assessmants

» System for scoring and recording data reflects coaching teacher's needs

| o Assessment and evaiuation data is shared weekly with the Coaching Teacher

u's

Standard 8
Educators
demonstrate a
broad knowledge
base and an
understanding of
areas they teach

» Displays solid conceptual knowledge in subject areas
o Uses inter-discipl_inary approaches and plans fomx_l_tiple ways of learning

» Attempts to build student capacities for intercultural understandings, empathy
and mutual respect. Educators cultivate the values, beliefs and knowledge of
Canada's democratic and inclusive society

» Invites students to elaborate upon the material based upon personal
understandings

uls

urs

Standard 7
Educators
engage in
professional
learning

* Suggests how lesson might be improved

» ls committed to reflection, self-assessment and leaming as an ongoing
processes

« Welcomes constructive criticism and adjusts teaching to fesdback from

_observations . _— e

« Uses language in the school setting, including the classroom, to describe self
and students as learners and acts consistently on this belief

»_Examines |iterature critically to ensure findings are applicable to situation

u/s

u/s
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Teacher Candidate Name:

Subject/Lesson:

Date:

| Standard

Educators
contribute to the
professlon

Not assessed at
this time -

Standard 9
Educators
respect and
value the history
of First Nations,
Inuit and Metis in
Canada and the
impact of the
past on the
present and the
future. Educators
contribute
towards truth,
reconciliatfon and
healing.
Educators foster
a deep
understanding of
ways of knowling
and being,
historles and
cultures of Flrst
Nations, Inuit and
Metis in Canada

Attempts to focus on connectedness and relationships to oneself, family,
community and the natural world

Attempts to Integrate First Nations, Inuit and Métis worldviews
into learning environments

Attempts to embed First Peoples Principles of Learning into classroom
community of learners

Attempts to embed TRC calls to action in daily ciassroom activities

and perspectives

u/s

4,! .
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U=Unsatisfactory
S= Satisfactory
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